FULLY UNDERSTAND...

Corruption

Influence peddling

Conflict of interest

STRICT CONFIDENTIALITY

X

Do not hesitate
to refer to the
code of conduct!

OUR
INTEGRITY
CANNOT

BE COMPROMISED

transparency@damartex.com transpa rency@da martex.com
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LEARN ABOUT OUR INTERNAL WHISTLE BLOWING SYSTEM TRANSPARENCY

We care about transparency E'%’L"Qrtex

We care about transparency QF?OTF?'T@X



ALL PLAYERS
for ethical conduct
and transparency

Since December 2016, France has adopted a law aimed at fi ghting corruption
(Sapin Il Law).

This text, which is in line with existing laws in other countries of the world,
requires all companies™to provide their employees with a reporting system.

Damartex, with the dual objective of complying with the law and also
giving substance to the values that drive the group (integrity, transparency,
respect, etc), has created the Transparencysystem.

This confidential and secure system allows employees to report:

@ Fraud

(corruption, conflict of interest or infl uence peddling),

Theft of confidential data

(customer or employee data)

Moral or sexual harassment

of an employee of the group or service provider,

Unethical behaviour
and behaviour contrary to the DamartexWay (forced labour, modern
slavery, child labour, etc.).

®© 0 0

*More than 500 employees and over 100 million in consolidated turnover, Head offi ce based in France.

« An act considered illegal in the eyes of the law (fraud, corruption, etc.)
« Asituation that may harm a person (moral or sexual harassment),

« Asituation that could damage the company's reputation
(theft of confi dential data, actions contrary to DamartexWay, etc.),

: Be specific about what you are reporting
transparencyGESINER S, and feel free to give details

HOW DOES IT WORK?

EMAIL

EMAIL SENT
b | | explaining why
it is inadmissible
ANALYSED
OPTION 1
0 REPORT NOT ADMISSIBLE
@ ‘ 0 ' because not enough detail
or not linked to a type of report

ACKNOWLEDGEMENT

OF RECEIPT SENT

TO THE SENDER REPORT
REPORT RECEIVED AT - —
TRANSPARENCY@ PROCESSED

DAMARTEX.COM

OPTION 2
ADMISSIBLE REPORT

In the first instance report
The ethic committee guarantee the any issues internally:

confidentiality of the information related Toyour Line Manager

. . HR Advisor Or
to handling and processing the report. Staff Representative.

WHO ARE YOUR CONTACT?

If this is not possible,
report the issue
to transparency.



